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Abstract: The current research focused on the effects of work-related demands from change in industry structures because of downsizing. Because of
change situation, personnel career would be more difficult to plan. This uncertainty will disrupt their positive affect. The aim of the current research was to
investigate these relations, also whether one important individual difference variable, namely goal engagement control strategy, buffered against this
disruption. Participants were 715 personnel of one industrial company who were selected randomly and responded to research instruments, namely
Perceived Work-Related Demands, Control strategies, and Positive Affect Scales. Findings indicated that employed respondents showed lower positive
affect if they reported higher level of work-related demands, and goal engagement induced positive affect. However, it could not buffer the effects of
perceived work-related demands on positive affect.
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