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Abstract: This study tested the causal relationship between personality traits (extra version and conscientiousness), supervisor support, and work
pressure with job satisfaction and work-family conflict. The sample consisted of 197 employees of an industrial organization in Ahvaz who were
selected by simple random sampling method. The instruments used in the present study consisted of: Big Five Factor Personality Questionnaire

(Costa & McCrae, 1992), Super-visor Support Questionnaire (Ohio State Uni-versity), Role Conflict and Ambiguity Scale (Rizzo, House, &
Lirtzman, 1970), Job Satisfaction Questionnaire (Bray-Field & Roth, 1951), and Work-Family Conflict Question naire (Carlson, Kacmar, &

Williams, 2000). Data analysis was conducted by structural equation modeling (SEM). The indirect effects were tested by Baron and Kenny
(1986) procedure.The results indicated that the proposed model had good fit indices. Better fit was obtained by using AMOS 18 modification
indices. The results also showed that psychological work pressure mediate the relationship of personality traits and supervisor support with work-
family conflict and job satisfaction.
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